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Kenneth J. McCreight, 
M.Ed. assumed the role of 
Dean of Technology and 
Workforce Development 
on May 19, 2008.  Ken 
received his undergraduate 
degree in Advanced Tech-
nology Education from 
Bowling Green State Uni-
versity, in Bowling Green, 
Ohio.  His masterõs degree 
in Assistive Technology / 
Special Education is also 
from Bowling Green State 
University.  His career has 
included academic, manu-
facturing, and business 
roles.   

Ken is the Co-Pi for 
SpaceTEC, a sixteen com-
munity college consortium 
that is funded through the 
National Science Founda-
tion.  Ken is also the Co-

Pi, for a NSF / MatED 
partnership, a grant that 
will focus on material sci-
ences, and mechatronics.  
Ken brings abundant ex-
perience and many part-
nerships with him to 
NCSC.  While working for 
Cuyahoga Community 
College for twenty one 
yearõs, Ken managed the 
Associates of Applied Sci-
ence degree  programs in 
workforce development, 
manufacturing and tech-
nology.  Prior to working 
at Tri-C, Ken owned a 
small business Tool & Die 
shop, worked for eighteen 
years as a journeyman 
Tool & Diemaker / Mold-
maker, and served his ap-
prenticeship with Fredon 
Corporation.  Ken is 
NIMs Level Two Certified 
and also certified as an 
Aerospace Technician. 

Ken has written several 
published articles that fo-
cus on teaching children 
with learning disabilities 
through the use of an Ava-
tar.  He has also conducted 
seminars in Washington, 
DC at the ATE confer-
ence, Seattle Washington, 
at the NOW conference, 

and Orlando Fl. at the Ken-
nedy Space Center.  These 
seminars focused on the 
Differentiated Classroom 
with the use of an Avatar. 
His approach of alternative 
teaching methods has been 
nominated to òBest Prac-
tices in Education.ó 

Kenõs favorite hobby con-

sists of  playing on the same 

ice hockey team with his 

son Steve, and often against 

his daughter Meg, who is a 

goalkeeper on a different 

team. 

Please welcome Ken to NC 

State!  His office is located 

in room 156 Kehoe and 

you can call him at 4732. 

Welcome Dean McCreight, M.Ed. 

Technology & Workforce Development Division  

June 24, 2008  

Summer Quarter A081  

Welcome Dean Ken 
McCreight, M.Ed. 

1 

Carmen Morrison Re-
ceives TWIN Honor 

2 

Ellen Heinz Appointed 
Interim OSB Coordinator 

2 

Ken Ekegren Leads  
Electric Car Conversion 
Workshop 

2 

Workforce Development 

Updates 

3 

Inside this issue:  

Special points of in-

terest:  

Welcome Ken 

McCreight!  

Congratulations to 

Carmen Morrison!  

Electric Car Conver-

sion Workshop,  

July 28 -August 8  

Workforce Develop-

ment Offers First 

Lifetime Wellness 

Class!  



Carmen Morrison Receives TWIN Honor 

Ken Ekegren Leads Electric Car Conversion Workshop 

Ellen Heinz Appointed Interim OSB Coordinator for Region 6 

Carmen Morrison,  

Assistant Professor CIS 

Carmen Morrison was an 

honoree at the 2008 Tribute 

to Women In Industry 

(TWIN) celebration on May 

22, 2008.  According to the 

Mansfield News Journal, 

TWIN honorees are women 

who  made significant con-

tributions and achieved re-

sponsible positions in mana-

gerial, executive or profes-

sional roles in industry, so-

cial services, education and 

not-for-profit organizations. 

Carmen played an in-

strumental role in the 

development and deliv-

ery of our first Web-

enhanced courses.  In 

addition to creating the 

computer assessment tool 

that we administer to all of 

our new students, Carmen is 

also recognized for her pas-

sion to educate her students 

and her continuous dedica-

tion to NCSCõs technology 

advancements. 

Please be sure 

to congratulate 

Carmen on her 

numerous ac-

complishments.  

We are ex-

tremely proud of Carmen 

and are highly fortunate to 

have her on our team!   

Thank you Carmen, you are 

a strong asset to NCSC! 

 

 

Sheila Camp-

bell. In an ef-

fort to move 

forward with 

Governor 

Stricklandõs 

higher educa-

tion goals and 

initiatives for 

the state of 

Ohio, Ellen will coordinate a regional 

education and training consortium and 

assist it with the creation of four Career 

Pathways for Region 6. These are neces-

sary for the development and improve-

ment of the workforce that is pro-

vided to Region 6 industries and 

businesses.  Not only will the Career 

Pathways initiative make it easier for 

secondary and post-secondary stu-

dents to obtain their career goals, 

but it will also allow the currently 

trained workforce to advance to 

other stages within their field.  

More to follow as this initiative 

moves forward! 

Ellen Heinz, Director of 

Workforce Development, is 

also temporarily assuming a 

second role as the Program 

Manager for NCSC's Inter-

nal Ohio Skills Bank team. 

North Central State College 

was appointed the Region 6 

Interim Coordinator for the 

Ohio Board of Regent's 

Ohio Skills Bank initiative. Many people 

have worked hard and contributed to 

the successful launch of this program, 

including but not limited to Tom Pren-

dergast, Terry Miller, Melissa Lacey, and 

Ken Ekegren will be leading an electric car conversion workshop from July 

28th  to August 8th. Each class will run from 8:30am to 3:30pm.  Throughout 

the duration of the workshop there will be daily presentations on the various 

aspects of electric and hybrid cars, including battery technology, low-rolling 

resistance tires, and electric car performance.  Instructors from around the 

country will be attending; if you know of anyone who may be interested in at-

tending please have them contact Melissa Lacey at mlacey@ncstatecollege.edu 

or 419-755-4707 for more information. 

ñHigher education is a major 

drive of our economy.  Our 

colleges and universities 

provide the workers the ideas 

and the jobs that our state 

needs to grow.ò  

~Ohio Governor Ted Strickland  
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Workforce Development Updates 

Did You Knowé. 

While consulting with one 
of our clients, the issue of 
high medical insurance pre-
miums was discussed.  It 
was determined that a 
healthier workforce could 
affect employees (and their 
families) personally and 
might also make a positive 
impact on the companyõs 
insurance costs through 
education and lifestyle 
modifications.   

We are happy to report that 
Workforce Development 
has just completed our ôfirst
-everõ Lifetime Wellness 
program.  With the helpful 
coordination of Rob 
Slabodnik and the expertise 
of four Health Science fac-
ulty members (Nicole Mar-
tin, Sharon Perry, Lou Huff, 
and Amy Tyree) we deliv-
ered three sections of Life-
time Wellness.  Each class 

was 24 hours and was deliv-
ered over an 8 week period.  
Feedback from the com-
pany and the participants 
has been very positive.  We 
in Workforce Development 
view this collaborative effort 
with Health Sciences as an 
additional opportunity to 
provide performance solu-
tions for our clients. 

all Ohio businesses seeking to im-
prove their selection, development 
and retention of talented people. 

Since 1986, Ohioõs public two-year 
community and technical colleges 
and university branch campuses 
have been working together to 
serve Ohio companies. 

We partner with companies to pro-
file jobs, assess skill requirements, 
screen new hires, and deliver train-

NCSCõs department of Workforce 
Development is part of The En-
terpriseOhio Network?  The En-
terpriseOhio Network is a state-
wide quality and productivity im-
provement resource available to 

ing that supports business success. 

We help employers 
build teams, reduce 
scrap, decrease ma-
chine down time, 
improve cycle times, 
increase output, and 
raise customer satis-
faction.  We partner with compa-
nies to improve business perform-
ance in areas that count most. 

Additional Training Opportunities 

Customized Technical Training ð CNC, Tool & Die, Welding, Chrome Die Repair 

IST (Integrated Systems Technology) on Demand 

Technology ð Updating & Maintaining Your Website, Microsoft Project 2003 and 2007, Excel,  
       AutoCAD, LabVIEW, and MASTERCAM 

Environmental Health & Safety Consulting and Training 

Industrial Skills 101/Skills Center Classes 

Soft Skills ð Delivered On-site, Online, and at NCSC 

Technical Writing 

Sales & Marketing for Small Business Owners 
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